BHARAT INSTITUTE OF TECHNOLOGY
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(Affiliated to JNTU, Recognised by AICTE & Approved by Pharmacy Council of India)

5.2.1 Percentage of placement of outgoing students and students progressing to higher education
during the last five years A.Y 2018-19 to A.Y. 2022-23

AY 2022-23
Year | Name of student Program Year of Name of the employer Pay package at
who has been graduated | graduation with contact details appointment
placed from (In INR per
annum)
PRIME ERA MEDICAL
AKKALADEVI TECHNOLOGIES, Mr.Tharun,
2023 | VARSHITHA B.Pharmacy 2023 | 7285974339 3.5LAKHS
BEJIGAMA HETERO LABS, Mr. Anil
2023 | PRIYANKA B.Pharmacy 2023 | Sharma, 8919421130 2.8LAKHS
B ABHINAV CORRO HEALTH, Mr.Manish
2023 | KUMAR B.Pharmacy 2023 | 9396226164 2.5LAKHS
CLARUS RCM INFOTECH, Mr.
2023 | GANNU ANVITHA | B.Pharmacy 2023 | Rakesh, 9133512523 2.5LAKHS
CLARUS RCM INFOTECH, Mr.
2023 | K VIKRAM B.Pharmacy 2023 | Rakesh, 9133512523 2.5LAKHS
KAMBHATI SAl ADVITY RESEARCH PVT LTD,
2023 | RUPINI B.Pharmacy 2023 | Mr. Akshith, 6301857186 3.5LAKHS
OPTUM GLOBAL
KOKKONDA SAI SOLUTIONS, Mr.
2023 | PRASANNA B.Pharmacy 2023 | Vamshidhar, 6305673626 2.5LAKHS
LAKKI REDDY COTIVITI, Anjali,
2023 | SRIVALLI B.Pharmacy 2023 | 9739907934 2.2LAKHS
MAHENDERKAR ZERVENTIE FLORINA
2023 | RESHAB B.Pharmacy 2023 | DIVISION, Mr. Vamshi 2.8LAKHS




MOREDDY

INTENT HEALTH CARE

2023 | PRATHYUSHA B.Pharmacy 2023 | SOLUTIONS, Mr. K. Subhash | 2.8LAKHS
MUDAVATH
2023 | PARAMESH B.Pharmacy 2023 | OMICS, Mr. M. Manikanta 3.5LAKHS
NAGARAM TEJA CLARUS RCM INFOTECH, Mr.
2023 | CHARY B.Pharmacy 2023 | Rakesh, 9133512523 2.5LAKHS
ANKURA HOSPITAL, Mr.
2023 | THALLA AKHILA B.Pharmacy 2023 | Ramesh 2.5LAKHS
SAMASAI AIZANT DRUG RESEARCH
2023 | KRISHNA REDDY B.Pharmacy 2023 | SOLUTION PVT.LTD, 2.7LAKHS
SURARAPU LEELA NOVARTIS, Mr. S. Srinivas,
2023 | VARA PRASAD B.Pharmacy 2023 | 9886707154 2.3LAKHS
OPTUM GLOBAL
GADDAM SOLUTIONS, Mr.
2023 | MYTHILI REDDY B.Pharmacy 2023 | Vamshidhar, 6305673626 2.5LAKHS
TORRENT PHARMACEUTICS,
Mr. K. Vijay Kumar,
2023 | B. SHIVA PRASAD | B.Pharmacy 2023 | 9394648815 2.8LAKHS
OPTUM GLOBAL
SOLUTIONS, Mr.
2023 | ANUSHA B.Pharmacy 2023 | Vamshidhar, 6305673626 2.6LAKHS
MEDPLUS OPTIVAL HEALTH
SOLUTIONS, Mr. Sreenivas,
2023 | N.GANESH B.Pharmacy 2023 | 9849382041 2.2LAKHS
MEDPLUS OPTIVAL HEALTH
SOLUTIONS, Mr. Sreenivas,
2023 | K.CION KUMARI B.Pharmacy 2023 | 9849382041 2.2LAKHS
MEDPLUS OPTIVAL HEALTH
SOLUTIONS, Mr. Sreenivas,
2023 | U.MOHAN RAJ B.Pharmacy 2023 | 9849382041 2.2LAKHS
MEDPLUS OPTIVAL HEALTH
SOLUTIONS, Mr. Sreenivas,
2023 | M.NAGESH B.Pharmacy 2023 | 9849382041 2.2LAKHS




2023

K.SAIKIRAN

B.Pharmacy

2023

MEDPLUS OPTIVAL HEALTH
SOLUTIONS, Mr. Sreenivas,
9849382041

2.2LAKHS

2023

G.INDUPRIYA

B.Pharmacy

2023

APOLLO PHARMACY,
Mr.Preetham, 9063219123

2.5LAKHS

2023

Ch.YOGESH

B.Pharmacy

2023

OPTUM GLOBAL
SOLUTIONS, Mr.
Vamshidhar, 6305673626

2.5LAKHS

2023

G.YAMINI

B.Pharmacy

2023

CLARUS RCM INFOTECH, Mr.

Rakesh, 9133512523

2.5LAKHS

2023

G.RAHUL

B.Pharmacy

2023

PRIME ERA MEDICAL
TECHNOLOGIES, Mr.Tharun,
7285974339

2.8 LAKHS

2023

K. YOGITHA

B.Pharmacy

2023

PRIME ERA MEDICAL
TECHNOLOGIES, Mr.Tharun,
7285974339

2.8 LAKHS

2023

K. PRASANNA

B.Pharmacy

2023

APOLLO PHARMACY,
Mr.Preetham, 9063219123

2.5LAKHS

2023

L. NIKSHITHA

B.Pharmacy

2023

APOLLO PHARMACY,
Mr.Preetham, 9063219123

2.5LAKHS

2023

M.NAGESHWARI

B.Pharmacy

2023

CLARUS RCM INFOTECH, Mr.

Rakesh, 9133512523

2.5LAKHS

2023

P.SIRISHA

B.Pharmacy

2023

CORRO HEALTH, Mr.Manish
9396226164

2.5LAKHS

2023

P.MEGHANA

B.Pharmacy

2023

CORRO HEALTH, Mr.Manish
9396226164

2.5LAKHS

2023

T. DEEPIKA SINGH

B.Pharmacy

2023

PRIME ERA MEDICAL
TECHNOLOGIES, Mr.Tharun,
7285974339

2.5LAKHS




2023

T.SOWMYA RANI

B.Pharmacy

2023

APOLLO PHARMACY,
Mr.Preetham, 9063219123

2.5LAKHS

2023

G.NAGESH

B.Pharmacy

2023

LUPIN LIMITED, Mr.
Praveen, 8522068514

3.2 LAKH

2023

B.ROHIT KUMAR

B.Pharmacy

2023

OPTUM GLOBAL
SOLUTIONS, Mr.
Vamshidhar, 6305673626

2.5LAKHS

2023

B.SRAVANI

B.Pharmacy

2023

CORRO HEALTH, Mr.Manish
9396226164

2.5LAKHS

2023

J. YASHASHWINI

B.Pharmacy

2023

TECHNO CODE HEALTHCARE
PVT LTD, Mr. Pradeep,
9603065819

2.2 LAKHS

2023

J. MAHESH

B.Pharmacy

2023

TECHNO CODE HEALTHCARE
PVT LTD, Mr. Pradeep,
9603065819

2.2 LAKHS

2023

J. INDRASENA

B.Pharmacy

2023

ERGAM LIFESCIENCES PVT
LTD, Rudra Sai, 8125300959

2.5 LAKHS

2023

B.SRAVANI

B.Pharmacy

2023

ERGAM LIFESCIENCES PVT
LTD, Rudra Sai, 8125300959

2.5 LAKHS

2023

B.SANDEEP

B.Pharmacy

2023

ERGAM LIFESCIENCES PVT
LTD, Rudra Sai, 8125300959

2.5 LAKHS

2023

P. RAKESH

B.Pharmacy

2023

TECHNO CODE HEALTHCARE
PVT LTD, Mr. Pradeep,
9603065819

2.2 LAKHS

2023

K. ESHWAR

B.Pharmacy

2023

TECHNO CODE HEALTHCARE
PVT LTD, Mr. Pradeep,
9603065819

2.2 LAKHS

2023

M. KAVITHA

B.Pharmacy

2023

TECHNO CODE HEALTHCARE
PVT LTD, Mr. Pradeep,
9603065819

2.2 LAKHS

2023

CH AMULYA

M.Pharmacy

2023

BHARAT INSTITUTE OF
TECHNOLOGY, 9640909044

2.5LAKHS




PONNALA

BHARAT INSTITUTE OF

2023 | ASHWINI M.Pharmacy 2023 | TECHNOLOGY, 9640909044 | 2.5LAKHS
BHARAT INSTITUTE OF
2023 | G SRUJANA M.Pharmacy 2023 | TECHNOLOGY, 9640909044 | 2.5LAKHS
OPTUM GLOBAL
SOLUTIONS, Mr.
2023 | B.SUDHA M.Pharmacy 2023 | Vamshidhar, 6305673626 2.5LAKHS
ERGAM LIFESCIENCES PVT
2023 | SAIRAM M.Pharmacy 2023 | LTD, Rudra Sai, 8125300959 | 3.12LAKHS
CLARUS RCM INFOTECH, Mr.
2023 | D SRI VIDYA M.Pharmacy 2023 | Rakesh, 9133512523 2.5LAKHS
CH GANESH OMEGA HEALTHCARE, Divya
2023 | REDDY M.Pharmacy 2023 | HR, 8438101648 2.5 LAKHS
OMEGA HEALTHCARE, Divya
2023 | DASARI SHIVA M.Pharmacy 2023 | HR, 8438101648 2.5 LAKHS
ERGAM LIFESCIENCES PVT
2023 | B.RAKESH M.Pharmacy 2023 | LTD, Rudra Sai, 8125300959 | 3.12LAKHS
ERGAM LIFESCIENCES PVT
2023 | N.GANESH M.Pharmacy 2023 | LTD, Rudra Sai, 8125300959 | 3.12LAKHS
SRIPALLY
2023 | DEEPIKA M.Pharmacy 2023 | PHARMACIST, Enterpreuner | 2.4 LAKHS
2023 | U SOWJANYA M.Pharmacy 2023 | MANKIND PHARMA LTD 3 LAKHS
TECHNO CODE HEALTHCARE
P. PRAVALIKA PVT LTD, Mr. Pradeep,
2023 | REDDY Pharm D 2023 | 9603065819 2.2 LAKHS
TECHNO CODE HEALTHCARE
G. PVT LTD, Mr. Pradeep,
2023 | SANKEERTHANA | Pharm D 2023 | 9603065819 2.2 LAKHS




2023

AFIA SULTANA

Pharm D

2023

TECHNO CODE HEALTHCARE
PVT LTD, Mr. Pradeep,
9603065819

2.2 LAKHS

2023

M. SRI VARSHINI

Pharm D

2023

TECHNO CODE HEALTHCARE
PVT LTD, Mr. Pradeep,
9603065819

2.2 LAKHS

2023

B R PRATIBHA

Pharm D

2023

TECHNO CODE HEALTHCARE
PVT LTD, Mr. Pradeep,
9603065819

2.2 LAKHS

2023

N.PRAVEEN

M.Pharmacy

2023

ERGAM LIFESCIENCES PVT
LTD, Rudra Sai, 8125300959

3.12LAKHS

INCIPAL

Bharat Instltute of Techno!":~
Mengalpally (V), Ibrahimpatnam (; ::,
R.R. Dist - 501 510. Telangans.
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PLOYMENT OFFER

India
500070

Dear Akkaladevi Varshitha,

With reference to your application for employment and interview and further discussions, we are
pleased to offer you employment as Associate in PrimEra Medical Technologies Private Limited.

1. Date and place of Joining:

You are expected to join on 21/03/2024 You are required to complete the Joining Formalities and the
documents required are mentioned in Annexure — A along with other Terms.

Your place of posting will be at Hyderabad - CV Heights.

2. Salary:

Your CTC will be INR 175000/- (Rupees One Lakh Seventy Five Thousand Only) Which includes Gross
Salary of INR 157362/- per annum. Statutory deductions will be applicable as per prevailing laws viz.,
Income tax, PT, PF, ESI etc. All perquisites and benefits including reimbursements are subject to Income

Tax provisions, which may be applicable, including taxation on perquisite value. Detailed Salary Breakup
available in Salary Annexure.

3.Conditions for the Employment offer:

Further to inform that, The company will conduct Back ground verification including but not limited to
Education, previous employment and criminal records etc.,. In the event of statements and documents
furnished at any stage of the recruitment or during employment founds false, misleads, omission or
suppression of facts or if the company receive or notice adverse report against you that may detrimental
to interest of the company, then the company shall have a right to terminate your employment at any
point of time without giving a notice, nor any payment for any work done or in lieu of as stipulated any
document, notwithstanding any other terms and conditions envisaged in any document. The company

reserve the rights to initiate the action against you in the court of law as they deem fit for criminal
breach of trust.

4.0ffer Validity:

This offer of employment is valid for 24 working hours from the date of |
any digitalized communication.

This letter of offer is based on the information furnished in your application and during the interviews

you had with us. If, at any time in future, it comes to light that any of this information is incorrect or any

relevant information has been withheld, then your employment is liable to be igrminated without
. TN o

notice. cemlia :
Bharat Institute of Technoiog:
PrimEra Medical Technologies pri :

: th Floor, Melange Tower, No. 23/37, \WURORRIPG v e
Fiicurabad, Toiarmans, Sast vate Limited, 1-98/9/6/MT/9-A, B and C, 9th Floor, Melange Tower, No 23/37, R RF %is ’\ 'o 3 altePage: 1
g ‘ F 81 .
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Mr,
H.n:; '2'2 ‘“”va kumar

- “reoVija ' Il .
Dear mr, ijmy ig;fe bU”dlhg.hydershako{e,banmaﬂu(,(, jaglr, Hyderabad,500091

; nav kumar, R
We ar .
€ ple %
\COnditlozg:aseu to offer you an appointment in our organization on the following terms and :
1

Y yCorroHealth
Our date of commencement of service is: 8-Apr- ’

Doy 24, Team member |D CHHYD7421,
SiBnation: Jr Executive- Coding Serv

Ices. File No 7121, Place of posting: # Hyderabad ) Temporary ID Card

= 2 Youwil be

/
i Sr1ed (0.2 CTC of Rs. 18000 (Rupees Eighteen Thousand Only) per month g ;‘
the confirmation, which would be subject to revision periodically based on your & i‘
Performance, Ref - Annexure A | i
You will be eligible for other benefits In accordance with the company’s rules and statutory # \
benefits, if any. applicable to you from time to time. You will also be entitled to leave, ESIC, PF & :
and Gratuity and as per Act. Your Performance Review will be done on a yearly basis. @& zmp 0.
- Remuneration paid to you shall be subject to Tax Deduction at Source as per the rules S . jame
~ applicable at the time of disbursement. & | 1ssued Date
~ Team members will be on probation for the first 6 months from the date of joining. During §8°| Exin 0t
probationary period, either Party has right to terminate the services of the team members % 1 Authorised Sign.:

,Mtb 15-day notice. At the end of probation period (6 months), if the performance of the Team
hérﬁber is found satisfactory, his/her services will be confirmed based on the Inputs from
the functional heads. No salary revision will be done during confirmation. If functional heads
Propose to initiate separation due to non-performance, we will place thern on bench for 15
d‘é;i.':jn,d,(e{ie‘ve'th‘em at the end of 15 days. Team member Is eligible to avail One leave per
month during probation, In certain cases, If the Team member's performance is found
satisfactory at the end of the probationary period due to performance issues, extension
fP fiéﬂ od of probation letter will be [ssued, If a team member Is sponsored for any

2 mﬁ'?éffbn'dﬁﬁng this period, their mandatory work agreement will precede this probation

qf no on serious medical conditions, which are substantiated with

Uiacrasos ) pitallzation records, discharge summary, scan report, blood
ments such as our medical panel and once they valldate and approve the
e [nitiated. Handwritten documents are not accepted

&

Accepted By - Mr. Bolnl Abhinav
~ kumar

I Sofwate Solutions Inda Private Linviad)
jmited Fo"“‘fﬁffj :‘E‘,NMM SOOI S 400 INCIN. U200 0 011 11
X awar 2. Survey N0 107, SEZ, Kokapet, Telangana - 500075

' T are Saluthons
CorroHealth Infolech Private Limited (Fon :
! ﬂ:l,";‘eww i
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From: H rded message --------

RH
Date: Tue yderabad <hr.hyd@clarusrcm.com>

' Mar 12, B
Subject: F 2024, 6:43 PM

reshers Traini i
To: Nisha raining Email

R <Nisha.r@clarusrem.com>, <anuradha.suregodu@clarusrcm.net>
Dear all.

Congratulations to all of you.

Greetings from Clarus!!!

This is to inform you that the "fresher's training" will start on March 21, 2024, at 10 a.m.

Required documents to be submitted (mandatory)

+ All Educational Documents (Xerox Copy)
» Original Certificates.

¢ 4 passport-size photos

» Adhar and Pan Card (Xerox Copy)

Training Adders:

CLARUS RCM INFOTECH (INDIA) PVT LTD.,

Watermark building. Ground floor.

Hitech City. oppt oppt.-Tech Mahindra Building
Hyderabad.

Please find below the link for your route map.

https://maps.app.goo.gl/XzrCdBX7vz3144Sv5.

Email:hr.hyd@clarusrcm.com

b
Web: www.clarusrcm.com !@N

ciral
e of Technoio™™
Note: If you are unable to report the date,. | request that you inform me of the bdléwa bﬁ\%‘?v o < ohimpatnam (i,

al
117964 =msg- ‘ 7835838858 1/
hupswma“_google.ooanail/ulOl?ik=ob4b339359&vlow=p‘&search=all&permmsgid=msg .17 2126281533&@%?{%‘ﬂs9 5‘@‘652‘!‘ 42126 2
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Kokko

Hyde rabad T. . el pal road no 24
500039 ey o

Dear Kokkonda Sai Prasanna,

Further to your . ;
ecent meetings and discussions with us, we are pleased to offer you employment with Optum Global Solutions
(lﬂdia) Pvt. Ltd. ("the Co mpan p y ploy p

Your y") a UnitedHealth Group Gompany, in the position of Medical Coding Analyst at salary grade 23.
work location shall be at Company's office located at Raheja, Hyderabad. The terms and conditions of your employment are
set out hereinafter:

EMPLOYMENT

We are Pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than April 3, 2024. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
Post-employment background checks, accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing y

ou from accepting this offer or starting work with us on the above-mentioned date, are required
for your employment with the company:

(i) Highest Degree Certificate
(ii) PAN Card OR Passport

(iii) Relieving Letter/ Experience Letter from all the organizations worked in last 5 years, except for the immediate last employer for
which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;

and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests.

Please note that if during the pre or post-employment background checks, the background checking agency gives a negative report
or in the event of unsatisfactory result of your pre or post-employment background checks, this letter of appointment shall stand
revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the Company,
such employment shall automatically terminate without giving rise to any claim for compensation or damages in your favor, but
without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 180 days from the date of your joining the Company (“Probation”) following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional Thirty (30) days in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving_ in
writing to the other party, Thirty (30) days notice or in lieu thereof a sum equal to the amount or pro-rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

PLACE OF POSTING

AA NG dl
Bharat Institute of Teo!

I

Mengalnglly 1¥): Jegshimpstngm

B
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Twhls has refereme to your application and the subsequent interviews you had with us.
& e are pleased to offer you the position in our “Zuventus Florina Division” as Business
fficer to be based at Hyderabad HQ, Telangana on the following terms and conditions:

Validity of Offer Letter
This offer will be valid not later than 04-Jan-2024.

Salary
You will be paid annual CTC of Rs. 3,00,000/- (Rupees Three Lakhs Only) inclusive of
all benefits, the break-up of which will be given to you at the time of joining.

Leave Rules
Applicable as per Company’s Leave Rules and as amended from time to time.

ESIC/Mediclaim Policy/Accident Insurance

All employees having a gross monthly salary of Rs. 21000/- or below are insured under
ESIC. All employees shall be covered under the Mediclaim Policy and Group Accident
Insurance Policy as per the rule applicable from time to time.

Probation/Confirmation
The probation period will be of Six (6) months. On successful completion of probation or

extended probation period, the Company may confirm you as a permanent employee of
the Company, such confirmation shall be in writing. (i.e. an employee would be confirmed
after six months of service). Unless the Company confirms you by its order in writing, you

will continue to be on probation.

Notice Period

During Probation Period: One day’s notice on either side. s
After Confirmation: 30 days notice period on either side with the Company retaining the

right to pay 30 days salary in lieu of the notice.

Offer Cancellation

Zuventus Healthcare Limited
hosari, Pung 411 026, Tel.: 020-35010000, 020-40700000 « Fax: 020-350

Registerad Office; T-184, MIDC, B

Bharas . FNCIpYy
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This has reference fb‘your application and subsequent discussion with us.

Clinical Pharmacology
conditions as have been

WF are delighted to offer you a position as Trainee Custodian in
with Aizant Drug Research Solutions Pvt. Ltd. on the terms and
mutually agreed and the specifics of the offer are as follows.

1. You will be posted at Sy. No. 172 & 173, Apparel Park Road, Dulapally, Medchal,
Hyderabad — 500100.
2. You are required to join the organization on or before 21* August 2023 or by the

mutually agreed date between you and the company failing which this offer of
employment stands withdrawn.

3. During your employment with us, you shall be subject to the company's existing rules and
regulations as varied by us from time to time at our discretion.

4. Your offer of employment will be contingent upon clearance of the background
verification check that is mandatory as per the company policy. Please refer Annexure I
for the details and documents to be furnished before joining.

5. Our formal appointment letter giving detailed terms and conditions of your employment
shall be issued upon your joining the company. Please sign the duplicate copy of offer
letter indicating your acceptance and date of joining and return the same to us for our

records.

6. As a token of acceptance of our offer, please send us the confirmation of the acceptance
within a day of receipt of this mail. After acceptance please share the resignation letter
within 4 days from receipt of this mail & joining should be on or before the mentioned

date of joining failing which the offer letter will stand void.
Wishing you a great career with Aizant Drug Research Solutions Pvt. Ltd.

Yours Sincerely,

For Aizant Drug Research Solutions Pvt. Ltd.

N,..cH .

B Vasanthi
Director — Human Resources
% Aizant Drug Research Solutions Private Limited P11l

Regd. Off : Sy No. 172 & 173, Apparel Park Road, Dulapally Village, Dundigk@bridintaissangf (Bchno'-
Medchal - Malkhaigiri (Dist.), Hyderabad - 500 1QQangalpally (), Ibrahimpatnan; (.

Tel : 91 40 23792190/91/92, Fax : +91 40 23792223, Web : www; m =9
CIN : U24239TG2006PTC048133, E-mail : oDatant oo UtEET'501 510. Telangana.
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FORM A
[See rule 22 (1)]
ER OF APPOINTMENT

Tortent Pharmaceuticals Lt
 “Torrent louse”, Off Ashram Road Ahmedabad 380 009.

Name of the smptmr : $ Torrent Pharmaceuticals Ltd.

Name and Address of employee  : B Shiva Prasad, 3.13-105/2/8/1, Bank Colony, Mallapur Kapra , ”Vderabad'—s—oggé'z"
Andhrapradesh.

B Shiva Prasad is appointed as Trainee Medical Representative in this establishment with effect from 05-12-2022

8 Shiva Prasad is on probation for a period of twelve months  02-01-2023

Your scale of wages per month shall be Rs. 20834/ (Rs. Twenty Thousand Eight Hundred Thirty Four Only)

Your total wages of Rs. 20834/- (Rs. Twenty Thousand Eight Hundred Thirty Four Only) per month composed of the following,
namely;

(i) Basic Pay (inRs.) : 10638/-
{ii) Other Allowances (in Rs.) $ 10196/-

OTHER CONDITIONS OF SERVICE:

On Confirmation you will be placed in the following category:

* On Confirmation if you want to leave us you shall have to give us one month's notice in writing,.
salary: Break Up of the salary shall be as per the attached Annexure A,

Working Allowances:
The Working Allowances have heen mentioned in the Annexure A

Training:
a. You shall undergo training for a period of one year fromr 05-12-2022 On successful completion of the training you will be

confirmed in the Company’s employment as ‘Medical Representative’. In case your performance and progress is not up to the
expected standards, you will be released from the employment of the Company. Company reserves the nght to extand your
services on probation for a period up to six months thereafter as deemed suitable. However, at the end of the probation
period you will be either confirmed in the services of the company or released depending upon your performance and
progress during the said probation period.

b. Total period of training and probation will not be beyond one year and six months. In case no extension of the training

/probationary period is given in writing, probationary period will be deemed to have been extended.

During the training period or period of probation, your services are liable to be terminated by the Company without any
notice. However, if you intend to leave the services, you shall be required to give one month’s notice to the Company or one

< A B

v ;:g:z;f:,mffnﬁﬂfﬁéﬁé‘aw indiewthereqtoo s pusaae ORI AN & A A N NN S T A ST TS T
d. No leave will be granted during the period of training and/or probation.
Confirmation:

CATEGORY DEPARTMENT DESIGNATION
M.R. MARKETING MEDICAL REPRESENTATIVE

Note: Basic Salary, HRA, Conveyance Allowance, CCA & Interim Bonus will be reduced proportionately in the following cases:

«  Remaining absent on loss of pay (or day/days unauthorized for the period of such absence,
¢ Onleave without pay for any reason whatsoever for such period.
e Salaries etc will be subject to all statutory deductions as applicable.

¥ ; ‘

rharat Inst 1 of Technolo<

angalpaliyc®)brahimpatnam Y
R.R. Dist - 501 910, Telangang.

e =i

Reg.Office : Torrent House, Off Ashram Road, Ahmedabad - 380 009, India. Phone: +91 79 26599000, Fax : +91 70 26582100, www torrentpharma o

TORRENT PHARMACEUTICALS LIMITED page 1 of 6

CIN L 24230001972PLCO02 26

G Scanned with OKEN Scanner




(¥ Scanned with OKEN Scanner




(¥ Scanned with OKEN Scanner




aa.

ny WIthin IS prergjeq. o
Fr
manner whatsonya, R TN

demonstration inside or outside the premises of the Co

Humiliating n any manner a superior or co-employee or obstructing them from B ot e ¢
X ' 4 ]
Performing their duties, making false or malicious statements against Company, or an employ e Com

, " Pany

bb. Abuse, assault or threat of violence to other employees of the Company including Superiors

€. Instigating other employees of the Company to indulge in violence

dd. Misstatement or withholding of any 8.%5.% _:3::%_6: on the application for employment or piileswise ,oorn.\m, S & o&

ee. Tampering records of attendance, falsification of information, defacement or destruction of records of Compan, r.o.a,e o,: &4

ft. Canvassing, sale of tickets, coupons in respect of any scheme, doing business relating to share, LLC.inany manne i L nw..v »_m‘.”
field work ¥ b too\%\

B8 Obtaining leave on false protext. i |

hh. Holding, organizing, attending or taking part in any meetings without any written permission = )

. lrregular submission of daily call reports, sample distribution statement and such business related documents as Prescribag .
from time to time.

Ji-

Abating, aiding or attempting at furtherance of above misconducts. Any other misconduct committed within or outside the
premises of the Company

Explanation - The aforesaid misconducts are only illustrative but not exhaustive.
Departmental Inquiry and Proceedings:

X.

3. Venue or place of Departmental Inquiry: The place/places where departmental inquiry would be conducted against a

b.

e.

delinguent will be decided only by the Management and the same may be within or outside the premises of the Company.

Inquiry Officer: Departmental inquiry may be conducted either by the Manager or by any person authorized in this behalf by
the Manzgement and would include an outsider and Consultant or an Advocate or any other person.

Preliminary Inquiry: Management may conduct a preliminary enquiry in order to investigate whether there is a prima facie
Case against any Medical Representative for the purpose of conducting a departmental inquiry. During the preliminary inquiry
Management may gather facts and data in the form of statements, documents, etc. No Medical Representative will be
entitled to get such materials gathered in the preliminary inquiry. Preliminary inquiry may or may not preceds a
departmental inquiry. No Medical Representative will insist on a hearing in any form in a preliminary inquiry.

Departmental Inquiry: The Medical Representative against whom a departmental inquiry has been instituted will be served a
Charge-sheet / Show Cause Notice. The delinquent will be given opportunity to defend himself/herself in the departmental
inguiry and an order or punishment would be passed after conducting the departmental inquiry if charge or charges against
the delinquent are proved. The standard of proof would not be the same as in a criminal trial. During the departmental
inguiry the delinquent will not insist upon the presence of the complainant if any nor will he/she insist on the production of
the preliminary inquiry papers or any details thereof.
Departmental inquiry may be dispensed with in the following cases and circumstances :
(i) If Medical Representative has been convicted by a Criminal Court for any offense irrespective of the fact whether an
appeal or any other proceedings are pending against the said convictions or whether the Medical Representative
intends to file such proceedings.

(i) 1f Medical Representative conducts himself/herself in such a way that it is not in the interest of the Company to
conduct any inquiry against him/her or that it is not desirable to conduct departmental inquiry having regard to the
circumstances of the case,

(iii) If Medical Representative conduct himself / herself in such a way that reputation of the Company would be
jeopardized or tarnished.

f. Suspension: Any Medical Representative may be placed under suspension before
inquiry or during the pendency of departmental inquiry or at any time or stage i
suspension the Medical Representative will be entitled to Subsistence Allowance at
wages. In case of suspension on the ground of unauthorized absence no suspension all

g- Address for Communication: You will submit in writing your residential address and
to the Management and should obtain receipt to the effect that the Management

change in address. Any communication letter or notice sent to such an address will

communication of the Company referred from such an address with an endorsement
will be deemed to be adequate communication
Punishment for misconduct: The Medical Representative found guilty of misconduct may be:
{i)  Censored

the commencement of departmental
N the course of service. During such
the rate of one-half of normal rate of
owance will be payable.

any change of your residential address
has taken note of your address or any
a.m deemed to be 3 Proper service. Any
like “not found”, “Left”, “refused”; et¢.

h.

¥ (1) Warned;

() Punished by way of stopping of increments with / without permanent effect;
(iv) Reduced 1o a lower post or lower step;

Reg.Office : Torrent House, Off Ashram Road, Ahmedabad - 380 009, India. Phone: 191 79 26599000, Fax : +91 79 26582100

TORRENT PHARMACEUTICALS LIMITED

Page 4 of 6
CIN * L24230G119721°L CO0Z1 24

- www.torrentpharma com
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A period not exceeding four days;

ice s i
Alary in liew of one month's notice;

Q& by givin O:m ’ i e
v to retain <o:m_= wmq.““o:_: a notice or by paying one month’s salary in heu of notice if it is not
ce or if you are engaged in activities which are ui:a_m&_ to the int

3
may be terminated by ey e month’s notice pay on compassionate groun
spointed by the Company certifies that you are permanently incapacitated for further service in th
y compensatio
have willfully

ds if a qualified Medical
& Company-
nin

jable to be terminated at any time without giving any notice or without payment of an

o5 are | :
the information given by you for seeking employment is found incorrect or you

if it 1s found that :
ressed the material information |
e o Rigbetioner: A -.Sm&nm_ wqu.mmm:z%m appointed on Probation may be terminated from sé
ement prior 1o the completion of Probation period or on the expiry of Probation period or during the extendad
obation or on the expiry of the extended period of Probation without assigning any reason.

withstanding anything contained in any other clauses of this appointment letter, your services may be terminated without

assig signing any reason by giving one month notice or by giving one month's pay in lieu thereof.

No Work N P
The Management will b

rvices by the
period

e entitled to deduct your wages for the period during which you have not actually worked for the whole

although you may be present in the field whole day on the principle of “no work no pay”.

s ment regarding Special Pay, Personal Pay, Increment, Incentive Etc.:

it will be within the sole discretion of the Management to give Special Pay or Personal Pay of Special Increments of

Incentives to any Trainee Medical Representative / Medical Representative without assigning any reason. in such an event no
other Trainee Medical znuaugzneo\ Medical Representative can demand such a benefit/payment.

Re-Organization:

The Management will have the sole
organizational set up atany time without affecting the salary

5

discretion to organize and re-organize change of make any type of amendment in
of any Trainee Medical Representative / Medical Representative.

2. leavecanbe availed by the employee subjectto a written sanction accorded by the Superior or the Company

t for yourself or on behalf of any other person, with any shareholder or any other third party
onnection with dealings in securities of the Company without obtaining prior
ch subsisting agreement, you need to intimate the details of such

‘You cannot enter into any agreemen
vath regard to compensation or profit sharing in ¢
approval of the Company. In case you are already having su
agreement(s) along with the copy of the same to HR Department at the time of joining.

Increment:

You will not be entitled to increment (of any type) automatic
particularly on various factors like your general behavior, aptitu
regularity and results achieved, etc.

Superannuation: Every Medical Representative shall retire from service on attaining the age of 58 years.

That whenever the words like “Employee”, “Medical Representative”, “Traince Medical Representative”, “He’, “She”, “His”

“Him”, “Her", “You", “Your”, are used the same mean you and whenever the words like “Management”, “Organization”
- “Employer”, “Firm", “Company”, etc. occur, that means ourselves, the Employer. y
All disputes and differences shall be inquired and shall be dealt with/are to be settled at Ahmedabad. And that the Courts
._.«w_u.c:u_m and / or Autharities at Ahmedabad only shall have jurisdiction to entertain, try and decide such disputes or a..:!m:.ruw
arising out of or pertaining to this Contract of gmployment between you and Torrent Pharmaceuticals Limited, irrespective ot ”7
fact that your Head Quarter of posting may be elsewhere at that time. G . g

ally. The same will depend on the discretion of the Management and
de for the job, efficiency shown, conduct towards superiors,

B Yours faittifully, ,.
For Torrent Pharmaceuticals Limited S ¢ ; Set g
LA HNO , :
e . gs 5 My of TechnologY
YO harat Ins}l s
| R.A. Olst - 501 510. Telangans.

CIN : L24230GJ1972PLCO02) 26
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ffice : Torrent House, Off Ashram Roa
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APPOINTMENT LETTER

1.We u_,_m_goum& to appoint you as CSA In Pharmacy Department effective from 29/05/2023

As per the terms and conditions of employment of the company as given in appendix A. you will be
eligible for the gross Salary of Rs.12174/-(twelve thousand one hundred seventy four rupees only) per
month., As relevant to your position , you required to execute a Non Solicitation and non Compete
agreement as appendix-B.

2. Your place of work will be at Hyderabad. However, your services are transferable.

3. This appointment is subject to satisfactory feedback upon reference checks and medical fitness upon
medical examination. .

4. You are required to sign and return- copy of this Appointment letter as having accepted, to the HR
Department along with the Appendices which shall from part and parcel of terms of your employment
with the company. | .

We look forward to a long and fruitful association with you.

You're sincerely
OPTIVAL HEALTH SOLUTIONS PRIVATE LIMITED

movma sre s

Senior Manger-Human Resource
| have read and understood the contents of the Appointment letter including all the

annexure/appendices and accept the same as being part of my contract of employment
without any reservations.

Signature
K.Cion Kumari.

gharat Instig { Technology
Mangatpalty ( ~nhimpatnam (M)
AR, Dist 501 510, Islangsna

Optival Health Solutions Pvt.Ltd

Registered and corporate office: H.N :
: H.N0.11-6-56, survey No: 257&258/1, Opp:IDPL Railway Siding Road, (Moosapet
Kukatpally, Hyderabad, Telangana, India, 500037 040-67246724 FIRR BB R

CIN NO: U851102005p7C046821 | Website: www.medplusindia.com | Email: wecare @medplusindia.com
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APPOINTMENT LETTER

1.We are pleased to appoint you as CSAIn Pharmacy Department effective from 29/05/2023 :
As per the terms and conditions of employment of the company as given in appendix A. you will be
eligible for the gross Salary of xm.ﬁpuu\-agmzm thousand one hundred seventy four rupees only) per
month., As relevant to your position , you required to execute a Non Solicitation and non Compete
agreement as appendix-B.

2. Your place of work will be at Hyderabad. However , your services are transferable.

3. This appointment is subject to satisfactory feedback upon reference checks and medical fitness upon
medical examination.

4. You are required to sign and return copy of this Appointment letter as having accepted, to the HR
Department along with the Appendices which shall from part and parcel of terms of your employment

with the company.
We look forward to a long and fruitful association with you.

You're sincerely
OPTIVAL HEALTH SOLUTIONS PRIVATE LIMITED

moun%. .u_.om””<um

Senior Manger-Human Resource

| have read and understood the contents of the Appointment letter including all the
annexure/appendices and accept the same as being part of my contract of employment
without any reservations.

Signature
M.Nagesh

._.MM, rechnology

Ins cnatnam (MY,

a:mqmn, aty I arepstnom |

Mang® o.A Ya Heang.
_J._..m.n fiut - v &3

Optival Health Solutions Pvt.Ltd

Regl d corporate office: H.No.11-6-56, survey No: 257&258/1, Opp:
: H.N0.11-6-56, 5 » Opp:IDPL Railway Siding Road, (Moosapet).
Mﬂﬂ%_ﬁzémagg Telangana, India, 500037 040-67246724 . : o
: mﬁomooqunoammnp_ Website: www.medplusindia.c

| Email: wecare@medplusindia.com
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Dear all.
Congratulations
Greetings from Clarus!!!

This is to inform you that the
“fresher’s training" will start on March 21,
2024, at 10 a.m.

Required documents to be submitted
(mandatory)

= All Educational Documents (Xerox

Copy) :
 Original Certificates.

» 4 passport-size photos
¢ Adhar-and Pan Card (Xerox Copy)

Training Adders:
CLARUS RCM INFOTECH (INDIA) PVT

LTD
2 Ol

*»
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Freshers Training Email
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Dearall.
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510. Telangars.




Subject: Offer Letter

, .N%.._ had with us, as mutually agreed, we are pleased to offer you the
in our Metacare division based at Hyderabad.

quested to pmit the following:

a. Copy of your resignation with your present employer, duly acknowledged by your superior.

b. Copy of resignation acceptance letter from present employer (may be submitted at the time of
joining)

You shall be paid gross remuneration of RS. 3,20,762 /- per annum inclusive of Provide

Bonus and ESIC given t0 employees as per rules.

nt Fund, Gratuity,

You are requested to join the Company on or before 11.12.2023.
Please contact Mr. Ramesh V, Regional Sales Manager - Hyderabad mobile no. 9985726492 for further

guidance.
The Appointment letter will be given to you on your joining the Company. Your appointment is subject to
following:

a. Submission of your medical fitness certificate on joining duties.

b. Reference check.
c. No Criminal records.
d. Validation of all above documents.

Kindly return the duly signed copy of this letter in acceptance of the offer.
Wishing you all the very best.
Yours faithfully,

FOR LUPIN LIMITED

&“ . \V\ \
Suraj Singh
SR. EXECUTIVE — HR

Enclosed: Remuneration structure
LUPIN LIMITED 2
Off W.E. Highway, Santacruz(East), Mumbai - 400055 India.

woc_usaaoanmuwa_u_oo:xm_gsa gmu_a.
Tel: (91-22) 6640 2323 Corporate Identity z,_asnsss;zzavss?N EEEE

Bharag s.v Cipas

]

Man S

9aj of

R, oo ), Ioraggy € N0l
- Distr - 501 549, 7.9 (b

™gang.
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Appointment Letter and Employee Agreement

With reference to your application and subsequent interview with us, we are
pleased to offer you employment with our Company, Techno Code Healthcare in the
position of Quality Analyst The acceptance of your offer is contingent on you
agreeing to the terms and conditions as stipulated in the Company’s Employment
Agreement. On signing this document, you will be agreeing to the terms and
conditions set forth in the Employment Agreement, which reads as follows:

APPOINTMENT/PROBATIONARY PERIOD

1. Your employment will be effective from the date of joining. You will be reporting
to work on 13 October 2023, failing which it shall be presumed that you do not
intend to join the employment of the Company and in breach of your acceptance of
this offer. From the date of joining, you will be on a probationary period of Three
(2) months, this period may be extended to a period of up to Three (2) additional
months at the absolute discretion of the Company.

2. On successful completion of the probationary period or extended probationary
period as the case may be, your appointment will be confirmed in writing by the
company, subject to your services and performance being found satisfactory to
Company standards. You will not be deemed confirmed unless you receive
intimation in writing.

3. During the probationary period, you are terminable by 15 days’ notice period in
writing from either side of salary in lieu thereof. On completion of the probationary
period, your services are terminable by for 30days notice executives and 60days
notice for managers, in writing from either side or salary in lieu there off,

GENERAL EXPECTATIONS, DUTIES AND RESPONSIBILITIES

4.As o:.m_#w Analyst, the Company your field ofy
responsibilities gp targets assigned by PG
immediate Teporting officer. ~

Bharat
Mengalpally

\YR lbrehimpa
R.A. Dist - 501 510. Telengona.
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Appointment Letter and Employee Agreement

With reference to your application and subsequent interview with us, we are
pleased to offer you employment with our Company, Techno Code Healthcare in the
position of Quality Analyst The acceptance of your offer is contingent on you
agreeing to the terms and conditions as stipulated in the Company’s Employment
Agreement. On signing this document, you will be agreeing to the terms and
conditions set forth in the Employment Agreement, which reads as follows:

APPOINTMENT/PROBATIONARY PERIOD

1. Your employment will be effective from the date of joining. You will be reporting
to work on 13 October 2023, failing which it shall be presumed that you do not
intend to join the employment of the Company and in breach of your acceptance of
this offer. From the date of joining, you will be on a probationary period of Three
(2) months, this period may be extended to a period of up to Three (2) additional
months at the absolute discretion of the Company.

2. On successful completion of the probationary period or extended probationary
period as the case may be, your appointment will be confirmed in writing by the
company, subject to your services and performance being found satisfactory to
Company standards. You will not be deemed confirmed unless you receive

intimation in writing.

3. During the probationary period, you are terminable by 15 days’ notice period in
writing from either side of salary in lieu thereof. On completion of the probationary
period, your services are terminable by for 30days notice executives and 60days
notice for managers, in writing from either side or salary in lieu there off.

GENERAL EXPECTATIONS, DUTIES AND RESPONSIBILITIES

shall primarily involve rR{&
of the Congngyatd

e of Technology

Msnaalpally (V), lbrshimpatnam (M),
R.f. Dist - 501 510. Telengana.
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- )::mm_;oamm salary of Rs.3.12 Lakhs (12 monthly wages per year)

* Allowances will be Extra

» Private health and dental insurance plan

* Computer workstation of your choice

e Paid vacation leave per annum

 Educational materials and expenses, subject to management approval

» Eligibility for any additional employee benefits that the company may provide in the future

This offer is valid until the 31-07-2024. To accept the offer, simply hit reply on the email that contained
this offer letter and confirm that you agree with the proposed terms. If you prefer to accept the offer by
phone, feel free to call Sai Rudra on +91-8125300959.

We are looking forward to having you in our team and to seeing you achieve great things at ERGAM LIFE
SCIECNES PRIVATE LIMITED.

Sincerely,
Sai Rudra

For,

Plot No. 7A/8, Phase ~ IIl,IDA, Jeedimetla, Hyderabad, Telangana, India- 500055,
Ph. No: +91-8125300959, E-mail: info@ergamlifesciences.com,
Web site: www.ergamlifesciences.com
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Appointment Letter and Employee Agreement

With reference to your application and subsequent interview with us, we are
pleased to offer you employment with our Company, Techno Code Healthcare in the
position of Quality Analyst The acceptance of your offer is contingent on you
agreeing to the terms and conditions as stipulated in the Company’s Employment
Agreement. On signing this document, you will be agreeing to the terms and
conditions set forth in the Employment Agreement, which reads as follows:

Ens

APPOINTMENT/PROBATIONARY PERIOD

1. Your employment will be effective from the date of joining. You will be reporting
to work on 13 October 2023, failing which it shall be presumed that you do not
intend to join the employment of the Company and in breach of your acceptance of
this offer. From the date of joining, you will be on a probationary period of Three
(2) months, this period may be extended to a period of up to Three (2) additional
months at the absolute discretion of the Company.

2. On successful completion of the probationary period or extended probationary
period as the case may be, your appointment will be confirmed in writing by the
company, subject to your services and performance being found satisfactory to
Company standards. You will not be deemed confirmed unless you receive
intimation in writing,

3. During the probationary period, you are terminable by 15 days’ notice period in
writing from either side of salary in lieu thereof. On completion of the probationary
period, your services are terminable by for 30days notice executives and 60days
notice for managers, in writing from either side or salary in lieu there off.

GENERAL EXPECTATIONS, DUTIES AND RESPONSIBILITIES

®)
N

(>
L CNAYO .

- As Quality Analyst, the Company you
responsibilities and targets assigngfh

immediate reporting officer. Bhara

gﬂ.:uw_.um..z N
AR Dist -9

e L

N o Compar g of T
). Thrahimp

0 510. Tel
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Appointment Letter and Employee Agreement

With reference to your application and subsequent interview with us, we are
pleased to offer you employment with our Company, Techno Code Healthcare in the
position of Quality Analyst The acceptance of your offer is contingent on you
agreeing to the terms and conditions as stipulated in the Company’s Employment
Agreement. On signing this document, you will be agreeing to the terms and
conditions set forth in the Employment Agreement, which reads as follows:

APPOINTMENT/PROBATIONARY PERIOD

1. Your mBEQBSﬁ will be effective from the date of joining. You will be reporting

to work on 13 October 2023, failing which it shall be presumed that you do not
intend to join the employment of the Company and in breach of your acceptance of
this offer. From the date of joining, you will be on a probationary period of Three
(2) months, this period may be extended to a period of up to Three (2) additional
months at the absolute discretion of the Company.

2. On successful completion of the probationary period or extended probationary
period as the case may be, your appointment will be confirmed in writing by the
company, subject to your services and performance being found satisfactory to
Company standards. You will not be deemed confirmed unless you receive
intimation in writing.

3. During the probationary period, you are terminable by 15 days’ notice period in
writing from either side of salary in lieu thereof. On completion of the probationary
period, your services are terminable by for 30days notice executives and 60days
notice for managers, in writing from either side or salary in lieu there off.

&

cali®
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Appointment Letter and Employee Agreement

With reference to your application and subsequent interview with us, we are
pleased to offer you employment with our Company, Techno Code Healthcare in the
position of Quality Analyst The acceptance of your offer is contingent on you
agreeing to the terms and conditions as stipulated in the Company’s Employment
Agreement. On signing this document, you will be agreeing to the terms and
conditions set forth in the Employment Agreement, which reads as follows:

APPOINTMENT/PROBATIONARY PERIOD

1. Your employment will be effective from the date of joining. You will be reporting
to work on 13 October 2023, failing which it shall be presumed that you do not
intend to join the employment of the Company and in breach of your acceptance of
this offer. From the date of joining, you will be on a probationary period of Three
(2) months, this period may be extended to a period of up to Three (2) additional
months at the absolute discretion of the Company.

2. On successful completion of the probationary period or extended probationary
period as the case may be, your appointment will be confirmed in writing by the
company, subject to your services and performance being found satisfactory to
Company standards. You will not be deemed confirmed unless you receive

intimation in writing.

3. During the probationary period, you are terminable by 15 days’ notice period in
writing from either side of salary in lieu thereof. On completion of the probationary
period, your services are terminable by for 30days notice executives and 60days
notice for managers, in writing from either side or salary in lieu there off.

GENERAL EXPECTATIONS, DUTIES AND RESPONSIBILITIES
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Dated:18/04/

NTMENT ORDER

is pleased to appoint
f Bharat Institute of

The Management of CHMR Educational Society,
Ms. Amulya as Assistant Professor, in Pharmacutics Department 0
Technology, with a pay of Rs.21,600/- per month w. ¢. f. 18/04/2024

This appointment order is subject to the following conditions: -

1. The appointment is liable to be terminated with a notice if the services of the n»:&gmam

are found unsatisfactory.

2. The candidate can discontinue his/her services to this college in the mi
Academic year as per the conditions mentioned in the agreement.

3. He/she should handover the accounts, files, relevant records, books, cash etc. to the
Management, while leaving the college. Only after verification and obtaining “no dues
certificate” from the college he/she can be relieved.

4. The candidate should adhere to job responsibilities,

enclosed herewith.
5. The candidate should serve the organization to the best of their ability and should not

directly/indirectly be instrumental in adversely affecting the image of the organization.
6. Authorized appointment order will be issued only after verification of the credentials/date

submitted by you.

ddle of the

general rules and services conditions

ared By In charge’Redruitment

ACCEPTANCE

s

I received the appointment order and the enclosures appended thereto. 1 accept the

above terms and conditions.

Ccto 1) HR Dept.
2) Personal file

< R
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